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1. INTRODUCTION: 
 
At our last AGM I mentioned that 2018/2019 had been a very interesting year, not knowing what 2020 had in store for us! 
The COVID-19 situation threw us a curveball that no one expected or even imagined. Even though our lives have 
been disrupted we are thankful to say that we are all still healthy and safe.  Some of us may have lost friends or family, 
but Khayalethu Children’s Home have been spared any loss of life. Our condolences to those of you who are grieving the 
passing of a loved one.  
 
By the Grace of God, very hard work, commitment of the staff and excellent management, Khayalethu is still making a 
difference to the lives of our boys. Our main focus will always be the wellbeing of our boys and we cherish each milestone 
or goal achieved by our boys. The boys are adjusting to the “new normal” way of life, maybe better than some of us adults!  
We had to adjust, plan and come up with new innovative ideas to manage the crisis. The fact that we did not receive any 
subsidies from Government for 3 and a half months, also added to the stress of coping with the situation. 
 
We would like to thank every one of you for your contribution and interest.  Without you, who believe and support us, we 
would not have been able to survive in the current economic climate.  
 
 
 
 

2. FINANCIAL COMMITTEE Contact Persons with Power of Attorney:  
 
It is important to note that only the below-mentioned individuals may act on behalf of ACVV Khayalethu Youth Centre in 
terms of signing cheques, legal documents and financial contracts.   
 

Chairperson: Leone Posthumus 
Cell: 082 876 7261 
Email: leoneposthumus@vodamail.co.za 
 

Vice Chairperson: Arnel Goosen 
Cell: 082 296 5471 
Email: arnel@danielsaksinc.co.za  



 
 

Financial Advisor: Brett Lee 
Cell: 083 412 4410   
Email: brett.lee@liblink.co.za 
 

 

  
 

3.  MANAGEMENT BOARD: 
 
This board consists of volunteers who represent a wide range of professional skills and expertise. They are invaluable in 
steering and advising the Director and Staff off ACVV Khayalethu Youth Centre.  
 
The correct constitution of the board is essential to ensure the survival of the Centre, with its numerous regular challenges 
as well as the additional stress in these uncertain times. The members are each experts in their fields, each bringing a 
specific set of necessary skills to the management of the Centre. This allows the Centre to operate as a business, with 
the associated accountability and transparency. 
 
As members of the Management Board, these volunteers do not receive remuneration for their time, effort or skills. They 
are effectively investing in the future of the Khayalethu boys through their commitment and expertise. 
 
Eight of the board members pay membership fees to the ACVV body, which gives them official status and voting power 
on the Khayalethu Board.  
 
Five Khayalethu staff members sit in on the meetings as unofficial members who do not have voting power. In the same 
capacity, one boy from each of the two Khayalethu houses is present. 
 
As legal entity the branch management is the employer.  Within NPO guidelines and legislation relating to non-profit 
organizations the admin task of a management board or employer is effective corporate governance, particularly financial 
and human resources management. This ensures that the organization meets its public benefit objectives and that it is 
managed in such a way as to give effect to the objectives and tasks of the social work staff (see e.g ACVV Constitution, 
Ricardo Wyngaard, 2015 ; King IV report, 2016 funding contract with DSD. 
 
Name and 
Surname 

 

 
Position 

 
ID Numbers Race Gender Telephone and email 

address 
Any 

Disabilities 
Training/ 

Qualification 

Leone 
Posthumus Chairperson 561012 000 

8082 White Female 
082 876 7261 

leoneposthumus@vodamail
.co.za  

No 
BA (Psychology) 

Diploma in 
Accounting 

Arnel 
Goosen 

Vice 
Chairperson 

800916 000 
6089 White Female 041 374 5805 

arnel@danielsaksinc.co.za  No Baccalaureus 
Legum (LLB) 

Brett Lee Financial 
advisor 

630428 503 
1084 White Male 083 412 4410 

brett.lee@liblink.co.za  No Post graduate in 
financial planning 

Siyolo Dick HR advisor 770729 548 
1082 Black Male 082 579 7411 

siyolo.dick@spar.co.za  No 
B Tech in Human 

Resource 
Management 

MBA 

Nono 
Thembani 

Additional 
member 

850418 078 
8088 Black Female 

082 460 4924 
nono.thembani@dimension

data.com  
No 

Diploma in 
Business 
Marketing 

Loëla 
Snyman 

 
Additional 
member 

420213 008 
9084 White Female 041 583 3075 

lsnyman@wol.co.za No Diploma in 
Physiotherapy 

Deon 
Barrass 

Additional 
Member 

700425 500 
6087 White Male 082 728 2987 

deon@barrass.co.za No Industrial 
Engineer 

Ron Barlet Additional 
Member 

470327 557 
5087 White Male 079 509 4850 

ron@celon.co.za  No Engineer 
 



 
 
Annelie 

van 
Rooyen 

Staff 
Representative 

681012 009 
0085 White Female 

041 484 5667 
socialwork@khayalethu.org

.za  

Yes (Hearing 
Impaired) 

BDIAC Degree in 
Social Work 

Muriel 
Roman 

Staff 
Representative 

640124 017 
6085 Coloured Female 078 414 0217 No Snr Child Care 

Worker 
Jospeh 

Dondashe 
Khayalethu 

Representative 
000803 636 

0082 Black Male 041 484 5667 No K2 Student 

Estian 
Hess 

Khayalethu 
Representative 

010329 604 
9085 Coloured Male 041 484 5667 No K1 Student 

 
• Dirk Myburgh resign as board member due to family responsibility 

 
4. PERSONNEL: 
 
There are fifteen staff members at Khayalethu consisting of one director; one bookkeeper; one admin clerk; two social 
workers; one K2 co-ordinator/nurse; one kitchen manager; one driver/handyman; six childcare workers; and one 
qualified teacher. 
 
Most of the Childcare Workers have no formal training with children when they start work at the Centre. We are not in 
a position, financially, to compete with the salaries offered by government Youth Centres, and qualified Childcare 
workers are not prepared to work for NGO salaries. Thus, it is up to us to educate and train our Childcare Workers as 
best we can on an in-service basis. Unfortunately and all too often, once they are trained, they are head-hunted by 
government Youth Centres. They leave us to earn better salaries. 
 
This year has been fraught with challenges, many of which were a result of resignations due to better salary and/or 
working condition offers.  
 
As one can imagine the staff instability has had a negative impact on the behaviour and wellbeing of the Khayalethu 
boys. 
 
In spite of these challenges, the remaining staff members showed great commitment and courage in maintaining the 
centre and ensuring the relative smooth running of operations. 
 
In 2019 Childcare Work was recognised as an official profession, meaning that all those in the profession need to be 
registered at the South African Council for Social Service Providers (SACSSP). However, the current Khayalethu 
Childcare Workers are registered as student Childcare Workers. They have not received the required One Year 
Diploma for the new registration (due to expense and time constraints). Childcare Workers who do qualify prefer to 
accept positions at the State Social Development Institutions as they are better remunerated there.   
 
An additional challenge is the fact that, although the law demands that the Centre employ a minimum of six Childcare 
Workers, we receive a limited stipend for only four. The Social Worker’s salary is only partially subsidised. The Centre, 
therefore, has to raise funds for the balance every month. 
 
 

 



 
 

 
 
 
 
 
 



 
 
 
 

 
 
 
 



 
 

  No. Representativity 
Gender 

Male or Female 
 

Race 
A – Asian 
B – Black 

C – Coloured 
W - White 

A B C W 
Director of 
Khayalethu 

1 Female    1 

Social Worker Snr 1 Female    1 
Social Worker Jnr 1 Male  1   

Bookkeeper 1 Female    1 
Admin 1 Female    1 

Factotum/Driver 1 Male  1   
Child Care Worker 6 3 Male 

3 Female  
 3 3  

Relief Child Care 
Worker 

1 Female  1   

Kitchen Manager 1 Female    1 
Teacher 1 Female    1 

Coordinator of 
Oliver House and 

Nurse 

1 Female    1 

 
 

During the financial year the following staff changes occurred:  
 
-  Three Child Care Workers resigned 
-  Three Child Care Workers absconded    
- Five Child Care Workers were appointed                     
- Sue-Ann du Toit was appointed in Nabeelah Abraham’s position as K2 and Medical Co-ordinator  
 

 
4.1 PERSONNEL TRAINING 

 
a) In-service training occurs every Monday for the Childcare Workers. 
b) All new Childcare Workers are supervised and trained by Senior Childcare Worker Mrs Murial Roman until they 

are ready to work alone. 
 

c) Two Social Workers were sponsored by ACVV to complete a number of courses to develop their skills in this field.  
 

d) ACVV Regional Manager, Mrs Liezel Van Zyl, offers monthly supervision and in-service training to the two Social 
Workers. 
 

e) All staff members who have direct contact with the children at the Centre received informal training from 
professional volunteers on managing children with behavioral challenges. 
 

f) This year Mrs Antro Hitge, Kitchen Manager, obtained her Basic Food Certificate, which is required by National 
Health and Safety Regulations.  

 
 
 

 



 
 

5. MEETINGS AND CONSTITUTION:   
 
The Annual General Meeting 2019 was held as planned on the 12th of June, while the 2020 AGM is being held on the 
19th of August 2020 due to the Covid 19 Lockdown that was implemented on the 26th of March 2020. 
 

• A staff meeting takes place every Monday and the staff members attend various in-house training courses on a 
regular basis. 

• Quarterly inspections by the Department of Social Development have yielded positive feedback. 
• The Centre also received positive feedback following our DQA 5-yearly inspection by the Department of Social 

Development in November 2019.  
• Following this audit the Department has instructed us to change our name to the ACVV Khayalethu Child and 

Youthcare Centre, a process that the Department has committed to assist us with. However, we have successfully 
been re-registered and we eagerly await our official results and the appointment of a Mentor. 

• The Director and Social Worker of Khayalethu attended meetings called by the Department of Social 
Development. 

• Weekly Childcare Worker meetings took place as scheduled.  
• Regular liaisons with external social workers via email, telephone calls, WhatsApp’s and family reunification 

meetings keep all relevant parties updated on the boys who have been admitted and current residents to 
Khayalethu  

• Monthly stats were completed and submitted every month in time. 
 
 

6. VEHICLES: 
 

This year the vehicle maintenance costs were particularly high due to the age of our vehicles, i.e. 
 

• The Toyota Tazz is 20 years old 
• The Quantum Combi is 10 years old 
• The Opel Diesel Corsa bakkie is 15 years old 
• The Chev Petrol Corsa bakkie is 10 years old 
• The Nissan Ipendula Bus is 1½ years old. This is our newest vehicle which was sponsored by Ironman 4 the Kidz. 

 
The safety of our boys is our primary concern. All staff who transport the boys have a PDP licence and we ensure that the 
vehicles which transport them are safe and roadworthy. To this end the following vehicle maintenance and repairs have 
taken place: 
 

• The Toyota Tazz was serviced by L & L Body Mechanical Repairs. With the service Llewellyn Venter found a few 
other problems. He fixed the indicators; new brakes was fitted and the handbrake was set. The Clutch was 
replaced. Llewellyn also donated 3-wheel caps for the Tazz. 

• The Toyota Quantum FKV620EC was fitted with new tyres. It was serviced by L & L Body Mechanical Repairs 
who also repaired the brakes. Two new tyres were fitted. From now on more wheel alignment will be done to 
ensure that the tyres will last longer. 

• The Quantum was in an accident. We had to do a co-payment to the insurance. The co-payment was covered by 
the driver, Mr Fundile Dama. 

• ACVV Khayalethu Youth Centre was not happy with the service of the appointed repair company as we had to go 
back several times. 

• The Cartrack coverage was renewed for the Quantum Combi. 
• The Chev Corsa was serviced by L & L Body Mechanical Repairs, and was fitted with new tyres. Before the 

wheel alignment could be done, we had to fix the steering rack and bolt joints. L & L Body Mechanical Repairs 
also fixed that for us.  

• The Opel Corsa diesel bakkie was serviced by L & L Body Mechanical Repairs.  
• It was fitted with 2 new tyres and the brakes were replaced the same supplier who also fixed the bonnet release 

cable. The mechanism is now bolted and cannot hook out anymore. 
• .The Nissan Ipendula was serviced at Nissan. 



 
 

• Following an accident, repairs were done by Techno Dent.  
• Khayalethu was very impressed with the service we received from Techno Dent 
• Ironman 4 the Kidz took out a 3 year Car Track contract for the bus. 
• It was decided to send ALL vehicles for more frequent wheel balancing to ensure the longevity of our tyres 
• All vehicle and trailer licenses were renewed. 

 
 

7. BUILDINGS AND TERRAIN: 
 

During the past six years our property as grown and developed a great deal. During this period we have added the following 
features: 
- A swimming pool 
- A soccer field 
- A fire pit 
- A new office block  
- A flat for the K2 residents  
- An extra classroom for the Strong Foundation School 
- A Play Therapy room 
- A double carport 
- A vegetable garden  
 
The major project for the 2019/2020 financial year has been the building of a new hall which we will name the 
SCHAEFFLER SPACE 4 LEARNING. Due to financial constraints, the construction is being completed in phases as funds 
become available.  
 

• Stephen Shadwell was paid several instalments for the drawing of the Space 4 Learning, Site Development Plan 
and Ablution Block and Patio – a total of R33 865 .68 

• In June Ebayi Geomatics came to do Site surveying of the site. – R1 500.00 
• In June 2019 JD Trading started with phase 1 of the Space 4 Learning.   
• Phase 1 consisted of the foundation and structure. 30% deposit was paid – R107 640.00 
• In October we paid the outstanding monies of phase 1 and IBR Roof and side sheeting without gutters – 

R243 110.00 
• We paid MNBM Transport developmental levy – R19 051 
• In December 2019 phase 2 started with the concrete floor and repairs on the foundation of the hall by JD Trading 

– R175 470.22  
• The concrete floor was laid for the patio area in March 2020 by JD Trading. 
• Khayalethu Board Member, Mr Ron Bartlet from Celon Engineering, is acting as Khayalethu’s Project Manager 

on the building of the Space 4 Learning. 
• The completion of the Space will be highly beneficial to the Centre, especially during these challenging times 

associated with Covid 19.  
• Algoa Bay Rotary Club has committed to sponsoring the building of the bathrooms and changing rooms at the 

Space, which will happen in 2020.  
 
 
Our buildings and terrain are regularly monitored and maintained to ensure a safe and healthy environment for our boys. 
To this end the following has taken place: 
 

• Shaun Beets from Kenny’s Electrical performed electrical work on the property.  
• Maintenance was done on a regular basis 
• The house was repainted (inside and out) by the Mining Forum 
• A recycling company came to collect the recycled items 
• 1 Weed eater and 1 Kudu lawnmower was serviced by Turfmaster. 
• The sewerage system is been looked after by Ron Bartlet from Celon Engineering. He also is assisting us with 

free professional advice. 



 
 

• The Strong Foundation School was extended with an extra room after we closed the patio with the help of Morne 
Strydom from 1 LiFe Projects.ed 

• 1 Life Projects also help with the fencing of our very own vegetable garden. 
• Just Property came with a team of their employees to help establish our vegetable garden. They planted fruit trees 

and some vegetables. 
• Small broken windows are being replaced on a regular basis. We have had to replace 4 large windows which 

were fortunately covered by insurance. 
• A new pump was fitted at the Borehole. 
• The sewerage pumps were replaced on two occasions. 
• Algoa Bricks sponsored the paving under the washing lines and the parking bays in front of the Khayalethu Offices. 
• Currently we are looking at ways to keep the pool clean in a more cost-effective way as pool cleaning chemicals 

are expensive. Mrs Montgomery visited various intuitions to find out what they are using. Before we could 
implement any of the ideas Covid 19 lockdown occurred. 

 
 

8. SAFETY AND SECURITY: 
 
The safety and security of the boys and the staff is a top priority for the Board. To this end the following steps have 
been taken this year: 

 
• Armed response is sponsored by Atlas Security. 
• Weekly inspections are being done on the beams and alarms. 
• All staff are aware of the password and how to act in case of emergency 
• An emergency evacuation plan has been put in place and the staff and boys have been educated on the procedure 

to follow in case of emergency.  
• Fire extinguishers are regularly maintained and staff and boys have been trained on how to use them. 
• Panic buttons are in place for extra safety. 
• Safety fence was installed at the sewerage yard with lockable gates. 
• Safety fence was installed around the carport with lockable gates. 
• The security fence around the premises is maintained by Mr Fundila Dama. 
• In December security cameras were installed, but only half of them are operational. (The person that installed the 

cameras absconded). We hope to address this problem as soon as finances allow. 
 
(pto/…Residential Care Programme) 

 
 

  



 
 

9. RESIDENTIAL CARE PROGRAMME/SOCIAL WORK DEPARTMENT:  
 
The following programmes are in place at present: 

 
9.1 Beneficiaries/New Intake:  

 
• A register is kept in which the Childcare Worker records all check-ins, attendance, absconding, and 

 incidents. 
• At the time of this report ACVV Khayalethu Youth Centre was at full capacity with 32 boys.  We received 

 subsidy for 28 of them. 
 
 

10. HEALTH, HYGIENE AND NUTRITION PROGRAMME: 
 

10.1  Health  (MEDICAL  REPORT) and Hygiene 
 
DENTAL VISITS 
At the beginning of the year dental visits are planned for all boys via email with Dr Connie at Dora. Four boys go 
once a week normally on a Tuesday.  The Oral Hygienist cleans and polishes teeth; she notes possible holes 
and extractions in the boy’s teeth. Dr Connie then schedules appointments for the boys via email.  We have a 
very good relationship with all the staff members at Dora, and it’s a pleasure working with them. 
 
BOYS HEALTH SCREENING   
Boys are screened twice a year, which entails de-worming, weighing and measuring. Nails are checked and cut; 
ears are cleaned.  It is important for us to enforce the principles of hygiene. Flu vaccination for staff and boys 
was administrated in April. 
 



 
 

CLINIC VISITS  
8 boys have been placed on medication to address various behavioural and emotional challenges, and two 
additional boys are being assessed for medication 
Linton Clinic 
Thukela Nhoyo: medication collection, blood tests and doctor visits occur every six months. Medication is 
collected once a month at a given date. We go to Linton for general health problems. 
Provincial 
Medication is collected for four of our boys. once a month at a given date. One of our boy’s receives a libido 
injection. 
Dora 
Medication collection for four boys is done once a month different dates for each boy.  Doctors are seen for 
check-ups, and medication is repeated.  Blood is also drawn for tests. 
Dr. Stindt 
All cases needing immediate treatment by a doctor is first referred to Sr. Martie. In January 2020, one of our 
boys went to Doctor Stindt for stitches. Antibiotics and medication was bought at the chemist. 
Dora Rape Crises Centre 
17 January 2020 one of our boys was taken to the Centre.  He has attended two more follow up visits and he 
has been tested negative for HIV.  He will return for another follow up visit later this year. 
Dora Clinical Psychologist 
Two of our boys started seeing a psychologist but these visits have been put on hold due to Covid 19. 

 
 
10.2  Hygiene: 
 

• Health and hygiene inspections are done every second Monday where basic hygiene such as hair and nails is 
checked.  

• Fresh toiletries are distributed to the boys every month. 
• 28 boys received a flu vaccination during May 2019 [new admissions received vaccination on admission], and all 

the boys were de-wormed during May 2019 [new admissions de-wormed on admission].  
 
10.3  Housekeeping: 
 

• In June and December 2019, the house was fumigated.  
• Lockers are inspected regularly for hygiene and security purposes. 
• Bedding is washed monthly and mattresses are vacuumed and washed during school holidays (four times a year) 

 
10.4  Clothing and Personal Belongings: 
 

• The boys are taught to take pride in their appearance. None of the boys are permitted to wear clothing that is torn 
or the inappropriate size. Clothing is checked regularly. 

• School clothing is requested from clothing banks of the respective schools. 
• The boys received new pyjamas and tekkies during the winter of 2019. 
• The boys received knitted beanies from Summerstrand Congregation during August 2019. 
• Donations of clothing were received from Kragga Kamma congregation, as well as various bible study groups, 

Westview School and board members from the management board of Khayalethu. 
 
10.5 Nutrition: 
 

• The boys enjoy a healthy diet at Khayalethu. 
• The menu is revised by the Kitchen Manager as needed to ensure balanced meals for the boys. 
• One meal per week is received from Fedics. 

 
 



 
 
There have been a number of occasions where KFC, Heinz in Style, Elizabeth Place, Mary’s Kitchen, Kragga Kamma 
Congregation and Framesby High School treated the boys to a special meal that added to their nutritional care at 
Khayalethu 
 

11. SCHOOL PROGRAMME: 
 
Khayalethu makes use of seven schools in the community for our boys. 
 
11.1  Mainstream Schools: 
 
Social Workers, Ms Annelie van Rooyen and Mr Innocent Chelesi, and teacher, Ms Ronel van der Colff work extremely 
hard to ensure that the boys are prepared adequately. They are then placed in schools appropriate to their abilities. The 
K1 boys attended various schools during 2019 and 2020: 
 
 
Westview – 5 
Verkenner – 5 
Strong Foundation – 13 
Helenvale Primary - 1 
Kamvalethu – 1 
Bergsig Special School - 1 
Bonzai - 4 
 
 
The Social Worker and the teacher attended meetings with teachers and principals once per term to discuss the progress 
of the boys. The teacher ensures that she is kept updated for the purposes of Homework sessions. They also attended 
prize giving ceremonies at the respective schools. During the period in question the following occurred: 
 

• 7 boys were tested by an educational Psychologist for proper school placements in Westview or Merryvale. 
• Bonzai school indicated that they are willing to assist the Youth Centre with enrolment of the boys since school 

placement is becoming a huge challenge. 
 
The ACVV Khayalethu believes in an all-round education for the boys. They are encouraged to participate in extra mural 
activities in school. We are proud to report that: 
 

• 1 boy was selected for the u13 B team at Verkenner.  (The boys at Strong Foundation were invited to play rugby 
for Verkenner Primary School which is in correlation with the regulations of SARU) 

• 2 boys were selected for the U 19A Rugby team at Westview. 
• 1 boy obtained his EP clothes in athletics and was invited to the national trials which were unfortunately cancelled 

due to the pandemic. 
 
11.2  The Strong Foundation (Pilot School Project): 
 

• This programme grew from strength to strength and is currently hosting 13 learners of various ages and academic 
backgrounds.  

• 4 Boys were accepted at Bonzai School. 
• The Programme is well rounded and facilitated by teacher Ronel. Her skilled management and control of the class 

has ensured that no severe incidents have been reported. 
• Each boy’s individual academic potential is recognized and honed to ensure optimal development. 
• The Programme includes alternative methods of education, e.g. 6 of the boys are still attending the Robotics Class 

that takes place once a week and are being sponsored by the owner, Ms Natasha Saunders. 
• The Strong Foundation boys also attend group counselling at the Play and Innovation Centre once a week in 6 

week intervals during the course of every year.  



 
 

• The boys benefit tremendously with inclusion of art and craft activities within the programme. They are also 
enjoying lessons on preparing and varnishing wood. 

• They are being educated in basic cooking and baking skills twice monthly. 
• Several outings were attended including a hike to Sardinia Bay, several other hikes at the beach front, a trip to 

Jeffrey’s bay, treats at Nina’s in Jeffrey’s bay, a visit to the Despatch museum and several beach outings. 
• During physical educational period boys play soccer, cricket or do swimming if the weather permits. 
• Once a week boy take dogs for walks to teach them how to take care of animals. 

 
11.3  Homework class is conducted 4 days per week and is facilitated by the teacher, Ms Ronel van der Colff. 
 

• All boys who attend formal school are in homework class – there are currently 12 boys attending. 
• The boys receive supervision and assistance with their homework from the teacher, Child Care Worker and 

volunteers, Ronel Dwyer and Nico Rheeder. We are proud to report that we receive positive feedback from the 
schools, regarding the boys’ homework.  

• The boys who attended the homework class frequently were rewarded with an outing to Jeffrey’s bay. 
 
Stationery and books are checked regularly, and replenished when necessary. 
 
At the start of each term stationary, school bags and uniforms are checked and new items are distributed if necessary, 
and books are covered. 
 
Additional Assistance: 
 

• 3 boys receive weekly intervention classes at school.  
• Mr Nico Rheerder continues with Maths tutoring on Thursdays, and his class has grown from 6 to 8 learners.  
• Teacher, Ms Ronel van der Colff provided extra classes after school (during exam time) as well as on weekends 

to 4 boys to ensure that they pass their academic year. 
• 1 Volunteer, Ms Ronel Dwyer assists various boys during school and exam time with school work and projects. 

 
 

12. SPORT PROGRAMME: 
 
Part of Khayalethu’s aim is to give the boys a healthy and active lifestyle. They enjoy a full and varied sports programme. 
 
Senseis Tony Williams and Michelle Du Plessis, host a Karate class for the boys every Tuesday.  The boys are practising 
very hard for their next grading. 
 
Soccer practise takes place every Wednesday at Khayalethu. The NPO soccer league has been cancelled due to GEMS 
not being able to attend this project.  Friendly matches have been arranged during the course of 2019 in order to assure 
that the boys could play matches. The Khayalethu boys are still a force to be reckoned with on the soccer field.  
 
On Saturdays the boys play basketball and Sundays they play touch rugby. 
 
The boys are proud to have been invited to participate in numerous special events during the 2019/2020 year. These 
include the following: 
 

• 13 boys participated in the Iron kids 2019 in April  
• All of the boys and staff on duty supported the Ironman 2019 competition 
• 24 boys participated in the Diabetes fun run in May 2019 
• 20 boys participated in the Colour Run in May 2019  
• Khayalethu was well represented at the SPAR River Mile in February 2020 where 6 boys completed the bank to 

bank swim while 22 boys were cheering them on. 
• All the boys participated in the Ocean racing Series from October 2019 to February 2020.  

 



 
 
In addition to their jam-packed sporting time table, the boys enjoy many other informal recreational activities e.g. casual 
cricket, pool, table tennis, spin top, and marbles. 
 

13. THERAPY AND LIFE SKILL TRAINING: 
 
The social and psychological well-being of the boys is important at Khayalethu.  Following a holistic approach, the boys 
received formal therapy as well as many fun outings and adventures to add to their quality of life.   
 
13.1  Counselling/Therapy: 
 

• The boys attended group counselling sessions as presented by Sherry Watkin and Leché Kapp.  Session was 
scheduled weekly on Tuesdays and every term the boys receive 6 counselling sessions. 

 
• The Play Therapy room is a joyful experience for the boys.  12 Boys received 8 group play therapy sessions. 

 
• The medical officer provides quarterly progress reports to psychologists at Dora Nginza and Livingstone Hospital 

concerning 7 boys who are receiving medication. 
 

• All the boys received monthly individual sessions from the social worker concerning their individual developmental 
plan. 
 

13.2  Fun and Leisure: 
 

• 28 boys enjoyed several potjie kos events at the centre during July and November 2019 
• 4 Boys went to the play centre at Baywest and had a fun afternoon. 
• 28 Boys went on monthly beach visits from November 2019 – March 2020. 
• The Khayalethu staff and boys decorated the house for a Christmas party which took place in November 2019 

and were treated to a special dinner after the house decorations. 
• Various BNI Sosebenza sponsors ensured that each boy received a birthday cake on their special day. 
• Heinz In Style provided each boy with chips and a 2lt cold drink for their birthday 
• Tree of Joy provided Christmas presents for the boys as well as presents for their birthdays throughout 2019 
• Kelston Motors sponsored “Elves” Christmas boxes for each boy. 

 
 

14. CULTURAL AND SPIRITUAL WELFARE: 
 
Storehouse Church has taken ownership of the spiritual welfare of the Khayalethu boys, which is of great value. 
 

• Church attendance improved as staff related challenges were resolved and the boys also attended sermons at 
Kragga Kamma Dutch Reformed Church. 

• The boys attend men’s mentorship meetings on Thursdays conducted by elder members of the Storehouse 
Church. 

• The boys conduct prayer meetings during the week and a devotion session is hosted by the Childcare Worker 
every evening before bedtime. 

 
In terms of cultural activities, the boys are encouraged to explore their talents. 
 

• Talents are practiced once per week should the busy schedule allow for it. 
• The boys attended the MTR Smit’s Got Talent show in September 2019. 
• 2 Boys took part in their School’s concert during the last term of 2019. 

 
 



 
 
Khayalethu has great respect for the Xhosa culture and traditions of some of our boys. For the past ten years we have 
assisted many boys through many rites of passage, e.g. boys who request to undergo traditional initiation are given full 
support by the Centre. 
 
 

15. COMMUNITY SERVICE: 
 
The boys are taught to care for their environments and to give back to their immediate and broader communities.  
 

• Weekly duty lists are compiled to ensure that all boys are taught the responsibility of daily household chores. 
• 1 Boy is enrolled in a skills program and he assists with yard cleaning throughout the week. 
• Our recycling project, in conjunction with Waste Trade, is a great success. Each week, a different boy is 

responsible for ensuring that our refuse is properly recycled and prepared in the bins for collection. 
• Community service was done on the premises and the boys cleaned the premises by picking up papers and trash. 
• The boys were also involved in outreach events to Missionvale Care Centre, Lake Farm, and Fairview stables. 

 
 

16. FAMILY REUNIFICATION PROGRAMME: 
 
One of the ACVV Khayalethu’s most important goals is to reunite boys with their families wherever safe and possible. To 
this end the following was done: 
 

• All the families were visited from April 2019 – March 2020. This project covered the areas of NMB Metro, 
Humansdorp, Graaff-Reinet, Cradock, Somerset East, and Port Alfred. 

• Several court cases for placement reviews took place – 17 cases of section 159 reviews were done in terms of 
the Children’s Act (35/2008) 

• 4 section 176 reports and 1 section 171 were compiled. 
• 6 background reports were completed and 28 progress reports were submitted to external social workers. 
• Progress reports are done twice a year. 
• Taxi transport and food parcels are provided during school holidays. 

 
 

17. KITCHEN REPORT: 
 

• Our esteemed kitchen guru, Mrs Hitge, has put a number of effective systems in place and an inventory of all food 
and cleaning goods are being kept up to date 

• The food store stays locked and great care is taken to manage the food sparingly. 
• On Thursdays, when Mrs Hitge is off, the food cupboard and fridge is stocked for the day. 
• All food donations are recorded as we receive them. 

 
18. OLIVER HOUSE (K2) REPORT: 

 
A certain amount of structure is followed in the K2/Khayalethu Oliver House programme, but the duration and success of 
the programme largely depends on the capacity and commitment of each student. Individual goals are set and work 
opportunities are sought for each person, depending on their capabilities and skills. 
. 

• In 2018 the Oliver House Programme was suspended as we did not have any boys in K2. Since 2019 we have 
three students in the programme.  

• One of our K2 residents, Joseph Donashe, was accepted on to the Work 4 A Living Program where the Courses 
such as How to Find work, How to Keep work etc. were covered. 
Joseph started working at Billson Trucks. The jump into the “real” world was a big one for him and adjusting to 
work and the pressures thereof was a huge step. Earning a salary for the first time was a huge adjustment. 
Many of our boys are emotionally immature and we could see this in Joseph’s case. 



 
 

Joseph was expelled from Khayalethu early in 2020 after testing positive for drugs. Unfortunately, in this period 
of time he lost his job. He moved back to his aunt in Greenbushes. We as Khayalethu however have not lost our 
young man for he has returned. We allowed him back into the programme after testing negative on the drug test. 

 
• Estian Hess began his K2 journey in November 2019. Estian finished his school career, and was selected by 

Westview for a new program for a limited number of boys. He was exposed to this as well as an additional 
programme teaching boys about the work environment. He will continue with these programmes for the next few 
years. 
 

• Indiphile Bam is a nineteen-year-old, very mature for his age. Currently he is in grade 10. After much discussion 
we felt that since he would be a good influence for our K2 boys, we would allow him into the K2 programme. This 
has been hugely beneficial and Indi is delighted with his current situation.  
 

• Three of our boys applied for I.D. cards, bank accounts and SARS numbers. This is an important rite of passage 
and the boys enjoy this first step into the grown-up world. 
 

 
19. MARKETING, NETWORKING AND FUNDRAISING: 

 
Marketing and Fundraising is a continual effort and we are pleased to report that our ongoing strategy of relationship-
building has been successful.  
 
Our Director, Dr Marietjie Van Der Merwe, is a prominent public figure who represents ACVV Khayalethu at numerous 
local and national events, promotions and networking functions. 
 

• Dr Van Der Merwe attends weekly BNI (Business Network International) meetings where she promotes 
awareness and secures support for Khayalethu from fellow members and their networks. 

• She liaises directly with the Kabega SAPD. 
• Dr Van Der Merwe is engaged in an annual Skype session with Bonn International school in Germany. The 

purpose of this session is to secure additional funds for the Centre. 
• Dr Van Der Merwe and the Khayalethu boys attended the Sun Boardwalk’s Sparkler Ceremony. 
• Successful marketing was done for Khayalethu through interviews on Radio Kingfisher and Algoa FM’s Daron 

Mann regarding the late payment of subsidies. This led to the immediate payment of these funds by the 
Department of Social Development. 

 
Additional networking and marketing highlights included the following: 
 

• The staff and boys attended a KFC Soccer Day and represented Khayalethu in branded clothing. 
• The boys regularly attend soccer games at the NMB Stadium in branded clothing and they represent the Centre 

proudly. 
• An ACVV Khayalethu Breakfast Programme was a great success this financial year. Breakfasts were held at 

Khayalethu once a month to thank existing sponsors for their support. Hosted by Niqui Cloete-Barrass, these were 
an opportunity for each sponsor to bring a guest to visit the Centre. Unfortunately, the breakfasts could not 
continue due to lockdown.  

• A number of regular visitors were welcomed to the Centre this year. They were given a tour and shown the 
promotional DVD for ACVV Khayalethu. 

• Various positive articles appeared in the media and radio interviews were conducted. 
• Many international guests visited Khayalethu from countries like England, the USA and the Netherlands. 
• Karl Schoemaker of Work at Play Photography and Design took promotional photographs of the boys and staff 

which were used on various media platforms to promote the Centre. 
• Work at Play sponsored the streamlining and management of the Centre’s online marketing media. The website 

was redeveloped and social media platforms were utilized to generate interest and funds for the Centre. The 
website has generated many positive enquiries already. 



 
 

• Ongoing proposals are being generated to secure funds and goods donations. These proposals are directed at 
local businesses, individuals and international concerns.  

• Khayalethu earned second place in the Charlotte Maxeke Service Excellence Awards hosted by Social 
Development. Jolette Fourie (Ibayi) accepted the award on our behalf in Johannesburg. 

• 88-year-old UK resident Keith Patterson completed a cycle race in London with his daughter, Sharon Oliver, as a 
fundraising initiative for the Centre.  
 

 
20. FINANCES, AUDITING AND ACCOUNTING: 

 
• The Financial year was from 1 April 2019 to 31 March 2020.  
• Accounting is done on a monthly basis by Ansa Van Wyk and bookkeeping is audited annually. 
• All financial transactions are done by means of EFT payments. The monthly financial statements are discussed 

and approved at the monthly board meetings. 
• ACVV Khayalethu receives funding in the form of monetary donations, donations in kind and subsidies. 

 
  
FINANCIAL REPORT          Craig Kilian Chartered Accountant, BDO 
 
Looking back at last year’s report, we noted that South Africa’s Gross Domestic Product spend was down by just over 
3% for the first quarter of the year.  We have now had three consecutive declining quarters, which puts us in a proper 
recession.  COVID-19 and the lockdown has not done the country any favours and it will take us many years to recover 
from this.    As an organisation that is reliant on donations and at the mercy of our donors, we are truly blessed to have 
the support of many businesses and individuals.  Against the backdrop of a failing economy, it is wonderful to see 
people still give to us from the little they have. 
 
Our Balance Sheet remains strong in terms of long term assets, but cash flow and short term funds are always under 
pressure.  The building of the new hall is progressing with the generous donations from our funders and the project 
should be completed soon.  Shares and investments remain under pressure and the shares in Brimstone Investment 
Corporation declined by a further R160 000 during the current financial year (2019 – R100k decline).  The Liberty 
Gateway Investment Plan remained at the same level as the prior year (around R1m).  Both these investments are 
retained for the Ground Zero Building. 
 
Government grant income increased by 45% from R922k in 2019 to R1 344k in the current year.  This has really made a 
big difference in terms of balancing the books this year.  Donation income increased by 6,5%, which is amazing given 
the economic climate.  Our expenses increased by 16%, with an 11% increase in salaries.  Last year saw a cut of 25% 
in project expenditure.  Due to the increased revenue, we were able to contribute 38% more to this line item.   
 
The report seems so negative that one would expect a loss at the end of the day.  We are happy to report a profit of R475 
000 for the year.  A good increase on the R350 000 from the prior year.  It is clear that this cannot be done without the 
support of government grants.  We trust the Department will realise this and continue to support us in our cause.  Our staff 
and benefactors, remain the main ingredient in this recipe.  To all of you, a most sincere thank you.   
 
Mr Craig Kilian  
Chartered Accountants (SA) 
For BDO 
 
 
 
 
 
 
 
 



 
 
DONATIONS:   
 
Monthly Cash Donations 
 

Brett Lee IPC Properties 
Brimstone Shares Keyframe Media (Janet Leverington) 
CR Dealers Alexander Forbes Leslie Lee 
D. Perry L. Posthumus 
Danoher Contracting Pty Ltd L. Snyman 
Dirk Myburgh Mike Watson 
Dr. L.P. Krige Minuteman Press (Stuart Haskings) 
Gharde Geldenhuys Slabber Shatterprufe 
Glyn Butler Social Development 
HC Kilian Zelda Bakkes 

 
Once Off Cash Donation 
 

Algoa Brick JF Jilderda and Friends 
Algoa Bay Rotary Jones & Van Onselen 
Ansie van Zyl Keith Patterson 
Baypac Solution KFC Social ResponsibilityTrust 
BNI - Socks L. Snyman 
Bonn International School M. Venter 
Boost Creation Solutions MacPherson Trust 
Centrum Ontmoeting der Volkeren Metro Fibre Networx 
Chamelleon Interiors Postnet Sunridge Park 
Colourful Horizons Sardinai Bay Golf & Wildlife Estate 
Elsje Nelson Schaeffler SA 
Framsby High School Schellingerhout 
Fiona Longe Techno Dent 
Grant -in -Aid Application Wefapress 
Heinz in Style Work at Play 
Ironman 4 the Kidz  

  
3rd Party Donations 
 

1 Life Projects Heinz In Style 
AKM Foods Pty Ltd (KFC) Huge Connect Pty Ltd– Service ADSL 
Albany Bakeries Hyandai 
Albert Verster Iain Muller – Postnet 
Alfidiaa Foundation Bakery School Just Properties 
Angelic Wonders  Karl Schoemaker 
Antoinette Hamman KFC Social Responsibility Trust 
Antonia Mincheva Kelston Motors 
Atlas  - Sponsoring Armed Response Kenny’s Electrical 
Barbara Fisher-Hill  Klinicare Pharmacy 
Binary Matters IT Solutions- Computers Lowrezel Janse van Rensburg 
BOOST Creative Solutions – Entertainment Marlow LAndbou Skool 
BDO Matthew Larter 
Boardwalk Minuteman Press 
Bonzai School Michelle Brown 
Cheryl Claasen Mr Brown 



 
 

Charity Projects PE Mr Overall Pty Ltd 
Chanel Carlson – Shamwari MTR Smit 
Christo van Rooyen and Friends Nelson Mandela Bay Stadium  
Clover (Dairy Farmers of SA Pty Ltd) Nicolette Swanepoel 
Colin Sheward – Birthday Cake Niqui Cloete Barrass 
Cullingworth & Associates CC NG Kerk Lorraine 
Crystal Schellingerhout NOC – Burglar Bars       
D’Fonte Water Postnet Sunridge 
David Hundleby  PPC Trust and Mining Forum 
David Leverington Ralph Dinkelmann 
Desi Edwards Shamwari 
Dirk Myburgh SPAR Distribution Centre 
Dr Stindt SPAR Sunridge 
Elizabeth Place – Ilze Roth Tracey Schoemaker  
Fedics  - Meals Tree of Joy 
Food Lovers Market Head Office Verkenner 
Gavin Ludick and Friends Warren Wakeford 
Greenwood Primary Wayne Pheiffer Cycles 
Glyn Butler Westview School 
Heavens Angels Work at Play - Marketing 

 
Volunteers 
 

Albert Verster -Art Classes Play and Innovation Centre – Sherry Watkin & 
Leché Kapp – Therpy sessions with the Strong 
Foundation boys 

Dr Stindt Ron Bartlet – Celon Engineering 

Edgje de Jager (SkyeTel Investments) - Telephone, 
switchboard maintenance 

Ronel Dwyer (Laser Xpress)– Homework Class 

Natasha Saunders – Robotics Thomas Capitao (Mailmen) – Email and website 
host 

Nico Rheeder – Maths Tutoring Wayne Bolton (Alpha Labour) – Assisting with HR 
issues 

 
 
  CHAIRPERSON’S CONCLUSION: 
 
We would like to thank you for attending the Khayalethu Child and Youth Care Centre Annual General Meeting. We hope 
to see you again next year. 
 
  
Ms Leone Posthumus 
Chairperson of ACVV Khayalethu Youth Centre & Oliver House 
 
Date: 19 August 2020 
 
 


